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DBID : 393525 and Audit Id : 160511 Audit Date : 21/08/2019 am rl BSCI

Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Wenzhou Yazhou Glasses Co.,Ltd

DBID : 393525 and Audit Id : 160511
Audit Type : Full Audit

Audit Date : 21/08/2019

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

Wenzhou Yazhou Glasses Co.,Ltd

DBID number : 393525
Audit ID : 160511
Address : (East Wing Of 3F) No.1 Pangiao Hengyu Road, Ouhai District Wenzhou
Province : Zhejiang Country : China
Management Representative : Mr. Dong Jicheng / Business Manager
Contact person: Jicheng Dong Sector : Non-Food
Industry Type : Accessories Product group : Glassware (eyewear)
Product Type : Sunglasses and optical glasses
.
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Producer : Wenzhou Yazhou Glasses Co.,Ltd

-
DBID : 393525 and Audit Id : 160511 Audit Date : 21/08/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : Bd Full Audit ] Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 22/08/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

[Location and size]:

The factory was established since August 4, 2014, the business license number: 91330304313505595A, the valid period was from August 4, 2014 - long
term, the factory address was (East Wing Of 3F) No.1 Pangiao Hengyu Road, Ouhai District, Wenzhou, Zhejiang, China. The area was about 3,011.5
square meters.

[Structure of facility]:

Within the premises, the audited factory used partial 3F of one 5-storey building as office area, workshops and warehouses. No canteen or dormitory was
provided to workers.

The main products were sunglasses and optical glasses.

The production processes included incoming materials inspection, cutting, CNC processing, polishing, welding, nailing, printing and packing.

[Employee analysis]:

Currently 83 employees are working in the company. Among them 68 are production employees and 15 are non-production employees. Out of 83
employees, 51 are males and 32 are females. All employees are permanent employees. 81 employees are migrant employees from other provinces in
China.

[Summary of working hour]:

The factory used fingerprint attendance machine to record workers’ working time.

The factory provided the attendance records from July 1, 2018 to the audit date, and 11 sampled employees' attendance records of April 2019, May 2019
and June 2019 were reviewed. All employees worked for 5 days (from Monday to Friday) in a week. All employees worked in 1 shift: 7:30-11:30; 13:30-
17:30. 2 hours overtime was arranged on working days and 2-3 times per week, 8 hours overtime was arranged on Saturday regularly. No overtime on
Sundays or statutory holidays. No obvious peak season was available in the factory. No inconsistency was observed between attendance records and
production records.

The maximum working time was 10 hours (8 hours regular time + 2 hours overtime) per day, 54 hours (40 hours regular time + 14 hours overtime) per
week.

The maximum weekly overtime hours were 14 hours, the maximum monthly overtime hours were 58 hours.

[Summary of compensation]:

The factory provided payroll records from July 2018 to June 2019, and 11 sampled employees' payroll records of April 2019, May 2019 and June 2019
were reviewed, wages were issued no later than 31th of following month by cash. The lowest basic wage paid to employees was RMB14.4 per hour, which
was higher than the local legal minimum wage standards: RMB2,010 per month, RMB11.55 per hour since December 1, 2017. The overtime was paid as
150% and 200% of normal rate for the overtime on weekdays and Saturday respectively. No deduction and withholding were made from wages.

[Summary of interview]:
Worker interview were conducted by individual and in group.
Randomly selected 11 employees, no complaint was raised.

[Special scene during on site observed]:

1. There were 7 buildings in the audited location and all the buildings belonged to Wenzhou Jiayun Garment Co Ltd, Wenzhou Yazhou Glasses Co Ltd only
rented partial 3F of one 5-storey building with business license and lease contract provided, so this audit only covered the areas used by Wenzhou Yazhou
Glasses Co Ltd. The other areas and buildings were used by other factories with independent business licenses, no any management or worker
exchanging was observed.

2. No contractor or agency was used by the factory, which made the contractor license and agency labor contract not applicable.

3. No government waiver was obtained by the factory, which made the government waiver not applicable.

4. No collective bargaining agreement was available in the factory, which made the collective bargaining agreement not applicable.
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Producer : Wenzhou Yazhou Glasses Co.,Ltd

-
DBID : 393525 and Audit Id : 160511 Audit Date : 21/08/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

5. The factory did not obtain approval document of environmental impact assessment and environmental protection acceptance checks report for
completed construction project, so no environmental license could be uploaded.

6. No construction completion acceptance report of factory building was provided, so no construction completion acceptance report could be uploaded.
7. Both of the 2 local employees were finance management, so no local employee was sampled for interview.

8. There were total 83 employees in the factory during this audit. The social insurance receipts of July 2019 indicated that the factory provided injury
insurance to 84 employees, there were 84 employees in the factory in July 2019 and 1 of them resigned from the factory at the end of July 2019.

9. Auditor: Michael Gao, APSCA number: 21700825.
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Producer :

Audit Type : Full Audit

Wenzhou Yazhou Glasses Co.,Ltd
DBID : 393525 and Audit Id : 160511

Audit Date : 21/08/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : Wenzhou Yazhou Glasses Co.,Ltd Legal status : Ltd company
Local Name : AMTHEMRGEARAR Year in which the auditee was founded : 2014
(91330304313505595A)
Address : (East Wing Of 3F) No.1 Pangiao Hengyu Contact person (please select) : Jicheng Dong
Road, Ouhai District
Province : Zhejiang Contact's Email : andy@iazo.com.cn
City : Wenzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the English
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N 27°56'6" E 120°35'17" Total turnover (in Euros) : 1430000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Accessories Of which domestic market % : 0.00
If other, please specify : Production volume : 120,000 pairs per month
Product Group : Glassware (eyewear) Production cost calculation : No
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Sunglasses and optical glasses
Auditee's employment structure at the time of the audit
Total number of workers : 83 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 51 32
Temporary workers 0 0
In management positions 4 4
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 50 31
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 51 32
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Wenzhou Yazhou Glasses Co.,Ltd

-
DBID : 393525 and Audit Id : 160511 Audit Date : 21/08/2019 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: D Deadline date:31/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established social compliance management system, management manual and procedure documents. The factory appointed Mr.
Dong Jicheng / Business Manager as social compliance management representative, who was responsible for the monitoring of social
compliance management system. Internal audit and management review for the social compliance management system were conducted
annually. The factory had established law obtaining procedure and obtained social compliance relevant law list. The signed BSCI COC, TOI and
annual social compliance assessment records of significant business partners were provided for audit. The production cost and production
capacity planning procedure was established. No homework was used by the factory. However, gaps had been identified in the performance
area.
IMEZBYTHREETEARR, EEFMMEF M. T EGEARNNFSLBENMSTEEEERR, TIHELSTTEEERR. I &
FHT—RARTEEBRFRANFNERNEH, T E4RL TANRREFFRE T HRIERXENEL . EESHEKE2EERBSCI COC,
TOIFEEH K THEIF AL REARMEL %, T EIL T A AN RENIERF, T RAFEAREL, BR, XTI ATFEEE,

1.1 -  The factory had established social compliance management system, management manual and procedure documents, appointed social
compliance management representative, conducted system internal audit and management review. However, issues were identified in some
performance areas during the audit, such as PA2, PA5, PA6, PA7, etc.

I EABY THEIEEERR. EEFMNEFXY, EaTHSITEEEEAR, #TTARRNTHEEN T, B, ARHFZE - LERITH
BURPLT M, tLAINPA2, PA5. PA6. PA7T%,

1.4 -  The production cost and production capacity planning procedure was established, but the procedure was not implemented effectively and
workers worked for excessive monthly overtime in all sampled months.

T BT A RAMSRMIER, ERZERFRXAWAZRNITEREHEA 4 01 THE A MILEN F1F5R.

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: B Deadline date:30/11/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established annual training plan, all trainings were conducted accordingly, relevant training records were provided. The factory
provided pre-job training to each new employee on the date of enroliment. The factory had established employee manual and factory rules, the
training about employee manual and factory rules were provided to all employees on March 12, 2019. 2 worker representatives were elected by
workers themselves on March 22, 2019, exchanging meeting on workplace issues between management and worker representatives were hold
regularly with relevant meeting records provided. BSCI Code of Conduct in local language was posted in noticeboard. Grievance procedure was
established and suggestion box was installed in the factory. The factory had established long term goals for protecting workers. However, gaps
had been identified in implementation.
I BRI TEERINE, FAAEEIIEREBIREET, T RETAXFINCS, T EARSXAESNH A THRRE T ARSI, T EL
BIT N ITFMI AL, T 201963 A12B45A R TR T X T R TFMA A L8085, 201963 A22B M TH L4248 i T
K& EEESATIRKREHR TSN EFFRREFRE T HXUR LR, HiiESHBSCHT AN KIGEE L2, T BiTRiFER
BIMZETENME, IM ELEI TR RIMKHBEK, BR, EHTHIERLCRAERE,

2.2- The factory had established long term goals for protecting workers, but they did not monitor the goals regularly.
IMEZBNTRPAIHKHABRR, BRI ZREEHRER,

2.4 - BSCI Code of Conduct in local language was displayed in noticeboard, but the interviewed worker representative was not clear about the content
of BSCI.

&3 5 MIBSCHT AN SKIEE B 42 o, BR RV R TRERF T H#EBSCINE.

Remarks from Auditee:
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Producer : Wenzhou Yazhou Glasses Co.,Ltd

-
DBID : 393525 and Audit Id : 160511 Audit Date : 21/08/2019 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The freedom of association procedure was established, which stated that the factory respected workers rights of freedom of association and
collective bargaining. Grievance procedure was established, worker could raise suggestion or complaint via worker representatives, suggestion
box, supervisor, etc. The worker representative management procedure was established, 2 worker representatives were elected by workers
themselves on March 22, 2019. No discrimination against worker representatives was found in the factory, and the worker representatives could
access to workers in workplace during working time.
I EY7TEARLHER, BERREI EENTIAASAMEERHNT, I ZYTHIFERF, RATALBL A IR LA, TEERMN
BUSEF, I BY T AIRKREERER, 2019F3722HHRA T A2 EEH28 R TRK, AL R TRKRBEN, B TRKAUEIE
I [A)7E TAE L Aiviefid 7 T

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established anti-discrimination procedure and the factory had taken necessary preventative measures to ensure no
discrimination would be happened. Based on interview and document checking, no discrimination issue was found in the factory. Training about
anti-discrimination procedure was provided to all employees on May 10, 2019.
I B4R TREWEFALI ESRIRT HEMTAEERBERT BRI ERE MUTRFIXEE S, T RIS, T
201955 Q10842 R TIRH T X FRIEMEZF I,

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: B Deadline date:31/10/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The local legal minimum wage document was collected by the factory, which was RMB2,010 per month, RMB11.55 per hour since December 1,
2017. The factory had established employee manual, which stated that wage was paid to employees no later than 31th of the following month by
cash, the wage was calculated by hourly rate, the factory provided annual leave, marriage leave, funeral leave, etc. to all employees. Per the
sampled payrolls, the minimum wage in the factory was RMB14.4 per hour, which was higher than the local legal minimum wage standards. No
illegal deduction was made. However, gaps had been identified in this performance area.
I KT HHEEREI I, 2017F12A 1858 A20105T, 8/ 11.555, T EAEN T R TFM, FMRATRETKRT THA3
SELUEMARX KBS AT, TTHRIMNES, T 4558 R TRBER. TR, BEF MR TERSH, T OREIRAE/IN14.4
7T, BT HMEERET H b, TRAIREMRAFER, BR, EZIITIRMARFEZEE,

5.4 -  Although the actual pay in the factory was comply with local law requirement, but the factory management was not clear about the decent living
wage and local living cost.

I MR THASSHENER, BRI EBAGT T HBAEATE T RS AETER A,

5.5-  There were total 83 employees in the factory (No retiree/temporary/dispatch/newly joined employee), auditor checked the social insurance
receipts of May 2019, June 2019 and July 2019, per the social insurance receipts of July 2019, the factory only provided retirement insurance,
medical insurance, unemployment insurance and maternity insurance for 23 employees, the coverage was 28%; Injury insurance for all
employees, the coverage was 100%. The factory did not provide commercial injury insurance to employees as they had provided injury insurance
to all employees. Per interview, the employees were unwilling to purchase social insurance as they had to pay the personal part for social
insurance if purchased. Labor Law of the People’s Republic of China (1994), Article 72 & Article 73.

I —#H83AN (TR A T/ TARELAFE R T), iz AF 72019458 . 201946 A fM201947 A st fRUkHE, 2019457 A1 {RIKIE LR T
RN NRIE T SRR, BT RIG, RURGFEFRE, SRE28%; AFTAANRET TOHRE, SHRE100%, BTFI ELNFRAEARET
THRE, T &E AR TREBEWEIMRE MRS, R TREEW LA RZE VIR LA FEXZ SR NS

Remarks from Auditee:
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Producer : Wenzhou Yazhou Glasses Co.,Ltd

-
DBID : 393525 and Audit Id : 160511 Audit Date : 21/08/2019 a mfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: D Deadline date:31/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established employee manual, which stated that the factory defined from Monday to Sunday as a week, normal working hours
were 8 hours per day, 5 days per week and 40 hours per week, one shift was arranged for all employees, working time was 7:30-11:30; 13:30-
17:30, the factory used fingerprint attendance machine to record workers' normal working time and overtime. Per the sampled attendance
records, maximum 2 hours overtime per day, maximum 14 hours overtime per week, maximum 58 hours overtime per month and 1 day off after 6
days consecutive working days was guaranteed, no overtime was arranged on Sunday or Statutory holidays. The overtime wage was paid
according to local law requirement. Per workers interview, workers confirmed that they worked overtime voluntarily. However, gaps were
identified in implementation.
I BELBYTRIFM FMRUEI EXEA—REBA—E, EEIENENEXRS/I, EEXK, EE40/MY, FiF 2T EVEA18EH], TR
i) &7:30-11:30; 13:30-17:30, T fEFATELIE BRI 5% A THIIEE TAERS IFDANBERS (1], MIRFEROE 201850, KB MBI/, SKEMBE14/0
I, B A PS8/, ELETF6RERIEF1RAR, ABEFEERBEERE MY, T MMIETHRE LR M BRI MATUIRGH, AT
HiAMIIMBIEE. B2, EIATHITEFIERAEE.

6.2 - 11 workers’ attendance records and payroll records of April 2019, May 2019 and June 2019 were sampled, it was noted that all of the 11
sampled workers’ monthly overtime hours were 56 hours in April 2019, 58 hours in May 2019 and 54 hours in June 2019, which exceeded local
law limit of 36 hours overtime per month. Labor Law of the People’s Republic of China (1994), Article 41.
HERT 118 T A201944H, 201945 A f1201946 A MEFH R T vticak, RIMEH11 P T ATE201944 A #9 A INBERT (7] 256/ i, 201945 B Y
A InBERT 6] 958/NF, 201946 A #9 A ANBERT (6] 954/, #R i 230 iE A A ANBE36 /M BRI,

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: A Deadline date:30/11/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established fire safety committee and EHS committee, the relevant organization charts were provided; Fire drill was conducted
twice per year, the latest one was conducted in April 2019; Risk assessment records on occupational health and safety were provided; Sufficient
fire extinguishers, fire hydrant and fire alarm were installed in workshops and warehouses; Evacuation plan was posted near each emergency
exit; Emergency light and exit sign were installed above each emergency exit; Sprinkler system was installed in the factory building; Potable
water was provided to workers and the testing report of potable water was provided; Sufficient first aid boxes were provided in workshops and
warehouses; 2 qualified first aiders were available in the factory; The toilets were kept clean and installed with privacy doors, liquid soap and
toilet papers were provided in toilets. However, gaps have been identified in implementation. 7.21 N/A. No canteen was provided by the auditee.
7.23 N/A. No transportation was provided by the auditee. 7.24 N/A. No dormitory was provided by the auditee.
I E4BRATHWREZ ASMAREBRERTEZNSFRETHEINALERE, I S8FIIMTRICHEES], RiE—REE2019448 ;I 17
HT IO RERSMEATEILS; FAMOERTET BEWHKKE. HRAES SO ESHOKLERMKE T RER S R2HO Lh#HRE
THSMMREHOMT, T ZRTETHORRS: T RETRRAKS AT, 7 BRE T 0CRKBIGNHR S 20 CEERRE T REHEKRA
8 I AR EARMESRG: T WATRFHNR TP ERETRFA], NEFRRE T RF RN, B, EHRITHIEPEFEENE, 7.2175E
Ao MHFRARARRRE, 7.23FER, WATRARFRHIBETE, 7.247ER. WA RARFRRES.

7.1 -  The factory complied with occupational health and safety regulations in most areas, but some areas still needed to be improved, such as PA7.3,
PA7.4, etc.
I ERESREMETFINRRTEEN, BE— LA HFRE, HINPA7.3, PA7.4%,

7.3 - The factory had conducted risk assessment for occupational health and safety, however, the factory did not provide occupational health

checkups to the employees who were contacting with chemicals, dust and noises during working. PRC Law on Prevention and Control of
Occupational Diseases (2002) Amendment (2017), Article 35. The factory did not conduct occupational hazard factor testing for production
workshops. Regulation on Supervision and Control of Occupational Health in Workplaces (2012), Article 20.

I BE4itT T RO BRR SN, B2, T &FS TENEMEE R HAMBEFH N TRV RRAR ., T RFE TR
W EERE R,

7.4 - Workers and their representatives were not involved in occupational health and safety risk assessment.
RIMRIRKEAS S RER MR HE,
7.6 - Gas mask was provided to printing workers, but no rubber gloves were provided to printing worker. PRC Work Safety Law (2002), Amendment

(2014), Article 42.
I 4AERIRTRETHEEE, BRI EFELHR R TRERKRFE,

7.7 - MSDSs of chemicals were posted onsite, but no secondary containers were provided for the storage of some chemicals. Regulations on
Dangerous Chemical Safety Management (2002), Amendment (2011), Article 20.
L RHYRRLFRFKITENY), ERBSMEZREFFER-RERFR.

7.11 - Fire permit of factory building was provided, but no construction completion acceptance report of factory building was provided, the building was
built in 2014. PRC Construction Law (1998), Amendment (2011), Article 61.
I RET I BHRAHRIRE, BER2EFREITERMBRTRKIRE, ZBARE2014EERRH,

Remarks from Auditee:
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Producer : Wenzhou Yazhou Glasses Co.,Ltd .
DBID : 393525 and Audit Id : 160511 Audit Date : 21/08/2019 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established recruitment procedure and no child labor procedure, which stated that no child labor could be hired in the factory,
and they would verify the ID card during hiring, ID card verification methods were also established. Child labor remediation procedure was
established. The youngest worker in the factory was 19 years old.
I BEARUTHEEFMZELEIRERF BEFRAIT TATBEEL, I EBBENSKIFSMIE, T hBX T BMERIEAZE. T EBXT
BEIANRERF, I S/MRIR19%,

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: A Deadline date;|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established young worker protection procedure, which stated that they would provide health checkups to young worker, and
arrange young worker to be registered in local labor bureau. Risk assessment of young workers was conducted and the risk assessment records
were provided. The youngest worker in the factory was 19 years old.
I EABYTREEIRYERF, BFREL RS RRETREERALG, TERRFETELMTTHRBITEIL, T #H 1T T REREI R
fEFFRE T APl Id SR, T /MR TR19%,

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: A Deadline date:31/10/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The factory had established annual training plan, all trainings were conducted accordingly, relevant training records were provided. The factory
provided pre-job training to each new employee on the date of enrollment. The factory had established employee manual and factory rules, the
training about employee manual and factory rules were provided to all employees on March 12, 2019. The factory signed labor contract with each
employee within one month after employment and copy of the labor contract was provided to employee. No dispatched workers, seasonal
workers, migrant workers from other countries, summer job workers, apprentice workers and temporary workers were hired by the factory.
However, gaps have been identified in implementation.
I BRI TEERINE, FAAESEIIEREIREET, T RETHAXMEINCS, T EARSRASNH A THRRE T ABEII, T EL
BT RIFMATAL, T E2019F3A12B4MAE R TRET XF RTFMANT M LHEl. T EETRIAR—NARE RIS 5
HER FERBIIHNEREIARL AT, I XAERKREL. FHI.NES I BT 2EIURIKN I, B2, EHTHEEHERAEE.

10.1 - There were total 83 employees in the factory (No retiree/temporary/dispatch/newly joined employee), the factory signed labor contracts with all
employees, auditor checked the social insurance receipts of May 2019, June 2019 and July 2019, per the social insurance receipts of July 2019,
the factory only provided retirement insurance, medical insurance, unemployment insurance and maternity insurance for 23 employees, the
coverage was 28%; Injury insurance for all employees, the coverage was 100%.
I —#B8BA(ERBA NI/ TARETF#RAT), T 5mA R TEIT T HEIAR, #5745 T201965H . 201946 A 1201947 Aty
RikHE, 201957 AR RIKIE R R IT RON2BARE THERL . BT RN RUVRGMEBRK, SRE28%; NFiAANRET THRK, S&E
100%.,

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
No forced labor procedure, no prison labor procedure and no human trafficking procedure were established. Known from workers interview,
workers worked overtime voluntary. No any form of forced labor was observed during the audit. The factory provided training about no forced
labor to all employees on February 28, 2019.
I &Y T HIbGBY7Z)8F . RN TEFFZLEANOQIRSEERF, MR TUHIREH, RITMIERBEN, ARG KPR KT X085 T
IR, T #2019F2A 28 A2k A TIRH T X F R B I Z R

Remarks from Auditee:
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Producer : Wenzhou Yazhou Glasses Co.,Ltd .
DBID : 393525 and Audit Id : 160511 Audit Date : 21/08/2019 a mfo rl BSCI

Audit Type : Full Audit Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: C Deadline date:31/12/2019

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established environmental management procedure; The factory had obtained local environment law list; The factory had
obtained waste water, factory boundary noise and waste air monitoring report, report No. 2019217; No waste was found to be dumped in natural
environments, or burned in open fires; The hazardous waste in the factory was disposed by Wenzhou Environment Development Co Ltd, the
contract, qualification documents and hazardous waste transfer records were provided. However, gaps have been identified in implementation.
I E4BRYTHEEERER, I E4IE T LA EEIER . T ELRE T RK. T RIBEFESKRIME, #E%552019217; KA
;—E?ﬁbﬁﬁﬂfi%.ﬁ&w@éﬁi%;Irﬂﬁﬁfiﬂaiﬂd‘l‘l?ﬁ%iﬁﬁyi%ﬁﬂﬁﬁﬁmﬁ AR, RIXEIEREBICRHBERE, B EHTHSRERLEE

i

12.1 - The factory had obtained waste water, factory boundary noise and waste air monitoring report, but the factory did not provide the report of
environmental impacts, the report form of environmental impacts or the registration form of environmental impact. Law of the People's Republic of
China on Appraising of Environment Impacts (2003) Amendment (2016), Article 16.
I BELBETEK, T RESNESHENRE, BRI EFREAEZMRE D, AEZMRERAFERAEZME LR .

12.3 - The factory did not obtain approval document of environmental impact assessment and environmental protection acceptance checks report for
completed construction project. Law of the People's Republic of China on Appraising of Environment Impacts (2003) Amendment (2016), Article
22. The Regulations on Environmental Protection Check and Acceptance for Completed Construction Project, Article 17.
I ARSI ER T £ MBI E A RRT R TR E,

Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 160511] Audit Date: 21/08/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The factory had established anti-corruption and anti-bribery control procedure, and conducted risk assessment of integrity and corruption. The
factory provided training about ethic and anti-corruption / anti-bribery to all employees with training records provided. Based on site tour, interview
and document review, no any corruption behaviour was found. The factory had established worker personal privacy information secrecy
management rule.
I BZEN T REWHRIGEIEFIRRR, HiT T BRBFIEINE AR PElE, T4 FTA R TREET X FE AR I R % B 55 I 3E4R 4 T 55
103k MILZFEY], ViR RAGH, BERINERBIAT N, T ELRIT RIPARMERREEEFE,

Remarks from Auditee:
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Producer :

DBID : 393525 and Audit Id : 160511
Audit Type : Full Audit

Wenzhou Yazhou Glasses Co.,Ltd =
amfori

Audit Date : 21/08/2019
Trade with purpose

BSCI
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Producer : Wenzhou Yazhou Glasses Co.,Ltd

DBID : 393525 and Audit Id : 160511

Audit Type : Full Audit

Audit Date : 21/08/2019
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Producer Photos

:xternal photo(s) of the production unit(s)
Factory entrance.JPG

IPhoto of fire safety equipment
Fire hydrant.JPG

xternal photo(s) of the production unit(s)
Factory name.JPG

Photo of fire safety equipment
Sprinkler system.JPG
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Photo first aid fa
Eye washer.JPG

[Photo of non-conformity
INC-Excessive overtime hours.JPG

Photo first ai
First aid box.JPG

IPhoto of non-conformity
INC. icient social i

Photo of chemical storage room (if applicable)
hemicals storage area.JPG

IPhoto of non-conformity
INC-No rubber gloves were provided to printing worker.JPG
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Photo of the inside of the main production hall
[Fingerprint attendance machine.JPG

Photo of the inside of the main production hall
INailing workshop.JPG

[Photo of the inside of the main production hall
IPacking workshop.JPG

IPhoto of the inside of the main production hall -
[Polishing workshop.JPG

Photo of the inside of the main production hall
Printing workshop.JPG
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Producer : Wenzhou Yazhou Glasses Co.,Ltd
DBID : 393525 and Audit Id : 160511 Audit Date : 21/08/2019
Audit Type : Full Audit

IPhoto of non-conformlty
INC-No secondary containers were provided for the storage
lof some chemicals.JPG

Photo of fire safety equipment
[Emergency exit with emergency light and exit sign.JPG

Photo of fire safety equipment
Evacuation direction sign.JPG

[Photo of the code of conduct on display
BSCI COC displayed onsite.JPG

Photo of fire safety equipment
[Evacuation plan.JPG

[Photo of the inside of the main production hall
ICNC processing workshop.JPG

#
IPhoto of the inside of the main production hall
ICutting workshop.JPG

Photo of fire safety equipment
Fire alarm.JPG

v

'hoto of fire safety equipment
Fire extinguishers.JPG

IPhoto of the inside of the main production hall
[Drinking water.JPG
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Photo of the inside of the main production hall
PG

[Suggestion box..

Photo of the inside of the main production hall

elding workshop.JPG

Photo of the personal protection equipments (if applicable)

Photo
PPE-2

IPhoto of the sanitary facilities
oilets.JPG
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Producer : Wenzhou Yazhou Glasses Co.,Ltd

-
DBID : 393525 and Audit Id : 160511 Audit Date : 21/08/2019 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Photo of fire safety equipment
[Fire hydrant testing.JPG
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